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Abstract: The study examines the impact of corporate governance characteristics on 

corporate social responsibility disclosure; A literature was reviewed on board size, board 

independence, board gender, chief executive officer duality, board meetings, audit committee 

size, audit committee independence and audit committee meetings on corporate social 

responsibility disclosure among listed companies in the floor of Nigerian Stock Exchange 

market. The study discovered that corporate governance characteristics have both positive 

and negative influences on the corporate social responsibility disclosure. Though, some 

studies revealed that corporate governance attributes do not influence corporate social 

responsibility disclosure. It is therefore recommended that studies should be conducted on 

the same topics in the future by introducing a moderator in order to regulate the strength and 

empower the influence of corporate governance characteristics on corporate social 

responsibility disclosure among the companies.  

  

Keywords: Audit Committee; Board of Directors; Corporate Social Responsibility 

Disclosure.  

 

 

Introduction 

The concept of companies acting responsibly is not new, but through the term corporate 

social responsibility (CSR), it has taken on a modern meaning. Even years ago, people were 
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occupied with the question of whether the economic activity of a business should be used for 

good rather than to simply make a profit. In the middle ages there was a concept of the 

“honest merchant” who would operate according to a code of values and thereby influence 

other traders to bring benefits to society as a whole by complying with certain rules of 

conduct. Companies are sometimes accused of driving their CSR efforts in the hope of 

having a positive advertising effect and increasing profits, and not for moral motives. 

Moreover, in a competitive business environment, companies are required to accommodate 

the interests of the different stakeholder groups, to gain image and reputation. Besides, firms 

are supposed to be accountable and open to the stakeholders. As a result, owners are 

evaluating companies, financial performance and government are evaluating companies' 

compliance with the relevant legislation (Thi & Pham, 2018), whereas, communities are 

evaluating the company‘s commitment to social and environmental activities (Phiri, 

Mantzari, & Gleadle, 2018).  

 

Furthermore, the CSR is an obligation for the companies to involve in the projects that would 

bring about societal development, stakeholder‘s interest‘s accomplishment and improvement 

of societal conditions (Adeniyi &Adebayo, 2018). In accounting, the best way through which 

a company can report social and environmental activities conducted during particular period 

of time for the member‘s community is through disclosure in an annual reports and accounts 

(Alnabsha, Abdou, Ntim, & Elamer 2018). For that reason, management of the companies 

includes information on CSR activities in their annual reports accounts. The essence is to 

complete the information requirements of the companies to host communities (Khasharmeh 

& Desoky, 2013). Moreover, disclosure of environmental and social activities information in 

annual reports and accounts by the companies is to increase the company‘s image, reputation 

as well as improving the validity and reliability of the financial reporting system. Moreover, 

the accounting profession and accountants are in the position that, corporate social 

responsibility and its corresponding disclosure will never and ever be separated (Abdulkadir 

& Alifah, 2020).  

 

Usually, the communities are expected to find out whether companies are doing better or 

worse in the provision of social and environmental activities, and this used to be done 

through measuring the social programs, such as charitable donations and sponsorship, 

environmental protection program disclose by the companies in their annual report and 

accounts. Also, corporate governance characteristics are all about company appearances, 

decisions, and capabilities that will differentiate one company from another.  Corporate 

governance characteristics are many, they frequently affect company decisions on 

information disclosure such as CSRD in an annual report. For instance, the following studies 

revealed that corporate governance characteristics have a positive influence on the corporate 

social responsibility disclosure (Isa & Muhammad, 2015; Novitasari & Bernawati 2020; Sari, 

Anugerah & Nasir 2020; El-Bassiouny & El-Bassiouny, 2019; Haslinda, Alia & Faizah, 

2016; Jizi, Salama, Dixon, & Stratling, 2014).  

 

Corporate Social Responsibility Disclosure  

The issue of Corporate Social Responsibility (CSR) is a phenomenon that dominates the 

existing literature. Many scholars made an effort to approach this issue from different 

perspectives. It can therefore be inferred that CSR is a deliberate inclusion of public interest 

into corporate decision making, and the honoring of a triple bottom line which are People, 

Planet and Profit (Harpreet, 2009). Davis (1973) defined CSR as the firm‘s considerations of, 

and response to, issues beyond the narrow economic, technical, and legal requirements of the 

firm to accomplish social investment along with the traditional economic gains which the 
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firm seeks. The World Business Council for Sustainable Development (1999) suggests that: 

CSR is the continuing commitment by business to behave ethically and contribute to 

economic development while improving the quality of life of the workforce and their families 

as well as of the local community and society at large. In a particular society, firms cannot 

jettison the environment, community and major coalition members within which they 

interact. This is because the main thrust for their existence – the accumulation of wealth is 

only achievable through the existence of their society which constitutes their market 

(Hopkins, 2004). 

 

However, corporate social responsibility disclosure can be defined as a process of reporting 

information  to  the stakeholders  on  issues  concerning  company's  social  and 

environmental  activities  conducted  by  the companies  in the communities in favor of the 

community, employees, customers and energy activities (Nyahas, Ntayi, Kamukama, 

&Munene, 2018). According to Dawd and Charfeddine (2019) corporate social responsibility 

is a process of attaching the financial and nonfinancial spending of the company on the 

environmental and social activities on commodity, employee, employment, energy, 

environment and general community involvement in the annual accounts. Therefore, CSRD 

can be defined as a provision of information concerning environmental and social activities 

conducted by the company to the members of the community in an annual report and account 

or any other means. Corporate social responsibility disclosure comprises reporting 

information on commodity, employee, employment, energy, the environment, and fair trade. 

According to Egbunike and Tarilaye (2017) CSRD is a process of reporting information 

concerning companies ‗participation in product improvement, philanthropic, employee 

welfare and community contributions.  

 

Agency Theory  

Agency theory was introduced by Fama (1980), it was also developed later by Fama and 

Jensen, (1983). The theory was developed based on the principal-agent relationship. The 

separation of ownership between the company‘s management leads to the operative agency 

theory. Usually, agents are employed to control routine company processes. Though, 

separation of ownership and control causes conflicts of interest between agent and principal.  

Therefore, agency theory was introduced to resolve the agency problems through examining 

financial reporting procedures, checking management activities as well as to minimize or 

control the selfish behaviors of management (Muhamma, Xiaoming, Riaz, & Rehman, 2017). 

Academically, it is expected that a higher level of accountability might decrease agency 

conflict between proprietors and management. In this situation, agency theory serves as a 

monitoring mechanism (Miras-Rodríguez, Martínez- Martínez, & Escobar-Pérez, 2018). 

Advanced disclosure signifies that the companies are participating in extra corporate social 

responsibility (CSR) and its disclosure (Henriëtte & Anna-Retha, 2015).  

 

Legitimacy Theory  

Legitimacy theory is one of the theories that are mostly discussed in the accounting literature 

to explain the phenomenon of voluntary social and environmental disclosures in corporate 

communication. Consistent with the idea of legitimacy theory, companies seek to ensure that 

they operate within the bounds and norms of their respective societies.  In adopting a 

legitimacy theory perspective, a company would voluntarily report on activities perceived by 

the management to be expected by the communities in which it operates (Deegan, 2002).  

Legitimacy theory relies on the idea that there is a ‗social contract‘ between a company and 

the society in which it operates (Deegan 2002; Cho & Patten, 2013). 



Dutse International Journal of Social and Economic Research Vol. 6, No. 2 July 2021 

  

 

24 

 

Epistemologically, legitimacy theory describes CSR activities conducted by companies as 

standards, ethics, duties, and approaches to gaining legitimacy. Therefore, legitimacy is a 

process of making the company to be suitable, sustainable and good to the members of the 

community as well as, make the companies to operate under a socially built system of 

standards, ethics, and beliefs of the society (Odoemelam & Okafor, 2018). On the other hand, 

legitimacy theory is among the theories selected to guide this study, since it is formal to 

separate the idea of legitimacy from the predictions of the community. Moreover, legitimacy 

theory stipulated that for a company to progress economically, socially, politically and 

culturally, such a company must follow the community‘s standards and customs.  Similarly, 

the most widely held way to continue as legitimate is through engaging in corporate social 

responsibility and its information report (Beddewela &Herzig, 2013; Kolk &Pinkse, 2010).  

 

Stakeholder Theory  

According to Freeman (1984), Stakeholder theory is the mirror image of corporate social 

responsibility. Stakeholder theory suggests that business organizations must seek to 

maximize economic value for its stakeholders. It emphasizes the relationship between 

business and all those who have a stake in it, namely customers, employees, suppliers, 

investors and the community. The stakeholder theory is one of the famous theories that 

describe the influences of corporate governance attributes, because the theory stipulates that 

corporate objects should provide a balance between the interests of different stakeholder 

groups such as shareholders, employees, customers, government and the community in 

general. Motionless, an important relationship, along this line is the ability to regulate the 

contradictory necessities of many stakeholders in the company. Furthermore, stakeholder 

theory influences CSRD through making expenditures and reporting the environmental and 

social needs of the community in general.  

 

Methodology  

This study is a theoretical backing on how companies participate in the corporate social 

responsibility disclosure (CSRD) in the annual account and accounts. Furthermore, this study 

reviewed the related empirical studies on the impact of corporate governance characteristics 

on corporate social responsibility disclosure (CSRD) in order to perform an experimental 

Investigation on the impact of corporate governance attributes on corporate social 

responsibility disclosure. 

 

Several studies have been conducted by numerous researchers from different parts of the 

world on the issue concerning corporate governance and corporate social responsibility 

disclosure used various corporate governance elements such as board size, board 

independence, board  gender,  chief executive officer duality, board meetings, audit 

committee size, audit committee independence, and audit committee meetings such studies 

include the studies of: (Isa & Muhammad 2015; Novitasari & Bernawati 2020; Sari, 

Anugerah & Nasir 2020;El- Bassiouny and El-Bassiouny, 2019; Adamu, Abdulrasheed 

&Ekundayo, 2020; Haslinda, Alia, & Faizah, 2016).  

 

The reviewed literature on the influence of corporate governance attributes and corporate 

social responsibility disclosure showed mixed and inconsistent results. For example, the 

board size, which is the proportion of directors of the total number of directors on the board 

(Isa&Muhammad 2014). Similarly, board size is found to have both positive and negative 

significant influences on corporate social responsibility disclosure (Novitasari & Bernawati 

2020; An-najah, Sharabati & Hammad 2020; Kurawa & Abdulrahman, 2014; Akbas, 2016). 

On the other hand, board independence, which is the proportion of independent non- 
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executive directors out of the total number of boards of directors. Nodeh, Anuar, 

Ramakrishman, and Raftnia (2015) stated that the non-executive directors are serving as a 

check made and balance mechanisms in safeguarding and protecting the interest of the 

proprietors and stakeholders. There are inconsistencies in the literature about the influence of 

board independence on corporate social responsibility disclosure. Isa and Muhammad (2015), 

Novitasari andBernawati (2020), Jahid, Rashid and Hossain (2020) revealed that board 

independence has a positive influence on the corporate social responsibility disclosure. 

While, Kurawa and Kabara (2014) and An-najah, Sharabati and Hammad (2020) revealed 

that board independence has a negative influence on the corporate social responsibility 

disclosure. Ezhilarasi and Kabra (2017) revealed that board independence has no significant 

impact on corporate social responsibility disclosure. On the other hand, the women‘s director 

participation in the management of the business is openly made clear in the Fourth World 

Conference on women in Beijing. This statement shows that in every board of a company, 

there is a need for 30% women representation.  After the Beijing conference, so many 

European countries complied with the regulations outlined for attachment of females in the 

structure of the company‘s board of directors (Fernandez-Feijoo, Romero, and Ruiz, 2012). 

The reviewed literatures conclude that the influence of woman directors on corporate social 

responsibility disclosure revealed varied and unsuccessful results. For example, Jahid, Rashid 

& Hossain (2020), Liao, Luo, and Tang (2015) revealed that women directors have positive 

influence on corporate social responsibility disclosure. Whereas, Muttakin, Khan, 

andSubramaniam (2015) revealed that female directors have a negative influence on 

corporate social responsibility disclosure. Besides, Chief Executive OfficerDuality (CEOD) 

as a front- runner has a central portion in strategic decision making and distribution of 

incomes (Garko, 2016). Furthermore, CEO, has asignificant role in the company‘s decision 

making particularly on the issues of corporate strategies, corporate spending and corporate 

disclosure (Onuorah, Egbunike & Gunardi, 2018). Similarly, the personal qualities of the 

chief executive officer, their service tenure, their maturity (age), their political thinking, 

aspiration, and experiences may influence their decisions on corporate social responsibility.  

Several empirical studies confirmed that the personal qualities of the chief executives, the 

service tenure, political thinking, and experiences may influence corporate social 

responsibility disclosure.  Empirical confirmation also showed that CEOD influences CSRD 

of companies.  For example, work of Hegde and Mishra (2019) and Sanda, Mikailu, and 

Garba (2010) revealed that CEOD has a positive influence on corporate social responsibility 

disclosure. By and large, board meetings are the total number of meetings conducted by the 

board of directors of the company in a year. Michelon and Parbonetti (2012) revealed that the 

board meeting has a positive significant impact on corporate social responsibility disclosure. 

On the other hand, Giannarakis (2014) revealed that board meetings have a negative 

influence on corporate social responsibility disclosure.  

 

Moreover, the literature reviewed the influence of audit committee size, audit independence 

and audit committee meetings on corporate social responsibility disclosure revealed mixed 

and inconsistent results. Audit committee size can be defined as a total number of auditors on 

the audit committee. Gao and Kling (2012) revealed that audit size has a positive influence on 

corporate social responsibility disclosure. Whereas, Bukar, Mustapha, Ibrahim, and Karaye 

(2016) revealed that audit size has a negative influence on corporate social responsibility 

disclosure. Subsequently, audit meetings can be defined as the total number of audit meetings 

conducted by the external auditor in the year. Okezie and Ihendinihu (2019) revealed that 

audit meetings have a significant influence on corporate social responsibility disclosure. 

Whereas, Garas and ElMassah (2018) revealed that audit meetings have a negative influence 

on corporate social responsibility disclosure. Meanwhile, audit independence can be defined 
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as a proportion of independent non-executive directors in the total number of audit committee 

members. Said, Zainuddin, and Haron (2009) revealed that audit independence has a positive 

influence on corporate social responsibility disclosure. Whereas, Khalil and Aydin (2016) 

revealed that audit independence has a negative influence on corporate social responsibility 

disclosure.  

 

Conclusion  

From theoretical and logical views, the study shows that the needs for the companies to be 

fully involved in an exercise that will develop the prosperity of the area and society in which 

they are operating. Similarly, the company needs to report social and environmental activities 

conducted in their annual report and accounts to a certain level, to ensure the reliability of the 

reporting systems. However, various corporate governance characteristics have empirically 

been found to have both positive and negative relationship with corporate social 

responsibility disclosure. This suggests that, there is need for continued studies on the impact 

of corporate governance characteristics on corporate social responsibility disclosure. This 

study recommends further studies to use a moderator variable in order to get better data and 

better results in order to modify the strength of the relationship between CG characteristics 

and CSRD. 
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